
Securing a sustainable future for  
our clients, our people, and our world
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Gaining Momentum
To Our Stakeholders:

On behalf of everyone at Lord Abbett, I am proud to share an update on our ongoing sustainability 
efforts in 2021. This year’s Sustainability Report provides a clear view of our progress in a growing 
array of initiatives and demonstrates our deep commitment to our mission: Securing a sustainable 
future for our clients, our people, and our world. 

In 2021, we continued to navigate the challenges of the COVID-19 pandemic. Yet, we also continued 
to infuse sustainability throughout every area of the organization, from our investment platform 
to our business activities. Furthermore, as a global corporate citizen we are passionate in our 
commitment to making climate, equity, and well-being the foundation of our sustainability efforts. 
This focus reflects our commitment to driving a greener, more inclusive, and more resilient future for 
our business and those to which we allocate capital.

To fulfill this commitment, Lord Abbett’s sustainability efforts are grounded in three core beliefs:

1. We believe resilient, transparent companies will deliver superior long-term performance. As 
investors, we believe companies that focus on sustainability and embrace transparency will adapt 
quickly to change, make better informed decisions, and outperform their peers over the long term. 

2. The global transition to a low carbon economy will lead to unprecedented innovation. As 
investors, we think this shift will create tremendous opportunity for investment and growth.

3. We believe engagement is a cornerstone of research-driven investing and informed ownership. 
As investors, we aspire to be thoughtful leaders with a steadfast voice in an ongoing dialogue with 
the companies in which we invest. 

Inspired by these beliefs, we are committed to taking specific steps to accelerate the momentum of 
our sustainability efforts. We hold ourselves accountable to leading from the front on sustainability. 
We are far along in our efforts to authentically integrate environmental, social, and governance 
(ESG) analysis into our investment processes. We are amplifying our voice and engaging with 
purpose through “active ownership” designed to add value and effect change through productive 
engagement, as opposed to systemic divestment. And, as an active investor, we are focused on 
taking advantage of opportunities for sustainability-driven innovation and delivering market-leading 
sustainable investment products.

In January, we signed a commitment to support the World Economic Forum (WEF) Stakeholder 
Capitalism Metrics Initiative, which is designed to measure stakeholder capitalism and ensure a 
global solution for sustainability reporting. 

To maximize and measure our impact in the areas of climate, equity, and well-being, we are 
committed to adhering to the World Economic Forum core metrics, while aligning our efforts 
with the U.N. Sustainable Development Goals and partnering with an array of respected global 
organizations. 

While this report highlights the milestones on Lord Abbett’s ongoing journey of sustainability, I 
wanted to share some thoughts on my personal journey as well. Over the last two years, I have 
deepened my understanding of the ESG-related challenges we face as the global pandemic has 
accelerated the need to address and overcome them. My involvement and conversations at a range 
of events, including the Milken Institute 2021 Global Conference, the TED Climate Countdown, 
and the World Economic Forum, have helped illuminate the key issues for me through stories of 
courage, innovation, and action. I know I am not alone in this regard, and I am invigorated by the 
keen interest expressed by our people in making a difference, both individually and collectively. 
Together, these experiences have clarified our perspective and strengthened our resolve to secure a 
sustainable future for all. 

We look forward to sharing further updates with you as our journey continues. 

Sincerely,

Douglas B. Sieg
CEO and Managing Partner
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Note to non-U.S. Investors: 

This is a Marketing Communication. Please refer to the prospectus of Lord Abbett Global 
Funds I plc, the supplement in respect of the Lord Abbett Climate Focused Bond Fund and to  
the KIID before making any final investment decisions.
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The Power That Drives Our Firm

Our Growing Global Organization

We are actively engaged in the world through our investment strategies designed to take advantage 
of global opportunities, our commitment to sustainability, and our people, who live and work on four 
continents. Currently, our global footprint spans our U.S. headquarters in Jersey City, New Jersey, 
as well as offices in London, United Kingdom; Dublin, Ireland; Paris, France; Dubai, United Arab 
Emirates; Montevideo, Uruguay; Tokyo, Japan; and Zurich, Switzerland. 

Jersey City, U.S.A.

Zurich, Switzerland

Dublin, Ireland

Dubai, UAE

London, England

Montevideo, Uruguay

Paris, France

Tokyo, Japan

OUR VISION

To be the most respected asset manager in the world, admired for  
our people, performance, relationships, and agility
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Our Culture
Our vision to be the most respected asset manager in  
the world inspires our principles-led, performance-oriented, 
purpose-driven culture. 

Empowering our leaders to create 
an environment of trust

• Invest in leadership guided by principles, not rules

• Instill a sense of ownership that allows for  
maximum agility

• Embrace our principles, especially “dream big,  
work hard, have fun”

Inspiring our people to embody our values 
and embrace a growth mindset

• Live our values of Excellence, Responsibility, 
Transparency, and Collaboration

• Cultivate an environment that values continuous 
learning and meritocracy

• Empower leaders to drive career discussions  
and employees to own their careers 

Securing a sustainable future for our clients,  
our people, and our world, grounded in three  
core beliefs:

• Resilient, transparent companies will deliver superior  
long-term performance

• The global transition to a low-carbon economy will lead  
to unprecedented innovation and investment opportunity 

• Engagement is a cornerstone of research-driven  
investing and informed ownership

Principles-Led Performance-Oriented Purpose-Driven
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Our commitment to leadership and governance is grounded in our vision, mission, and values, as well 
as the standards that apply to the global markets in which we operate. Our leaders instill trust across the 
organization and uphold a system of accountability to advance our stakeholders’ best interests and promote 
sustainability. Our governance structure consists of five committees that lead the firm and strengthen our 
business and culture. 

Our Approach to Leadership and Governance

As of March 2022

Kristen Maple 
Partner & Chief Impact Officer

We are committed to an inclusive 

and diverse governance structure, 

which informs our decisions, 

enhances our agility, optimizes our 

impact, and positions us for the 

future.

Andy D’Souza  
Partner &  
Head of Market Strategy 

We view sustainability as the 

cornerstone of our leadership 

and governance.

41% of those who serve  
on our five committees are 
women and people of color 
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Leadership in Sustainability
In our own business, as well as those to which we allocate capital, we are committed to driving  
a more resilient future. 

As we continue to advance sustainability across our business and our culture, we have enhanced 
our organizational structure by introducing a dedicated Sustainability team. The team is responsible 
for infusing sustainability across our global investment platform, operations, and community 
engagement. They collaborate with our portfolio companies and global partners to establish and 
meet objectives aligned with sustainability imperatives.

We have anchored our sustainability commitment in the greatest challenges facing our global 
society. Those challenges, which represent the pillars of our approach to sustainability, are climate 
change, social equity, and human well-being. 

CLIMATE
Accelerating the 

transition to a low 
carbon economy 

for a greener future

EQUITY
Closing opportunity gaps 

for underrepresented 
communities for a more 

inclusive future

WELL-BEING
Empowering well-being 
– physical, mental, and 
financial – for a more 

resilient future

We understand that achieving a sustainable future is both a global and collective endeavor, which is 
why we’ve committed to reporting our progress through the World Economic Forum’s Stakeholder 
Capitalism Core Metrics. These metrics advance multi-stakeholder capitalism through a unified, 
global solution for non-financial reporting. We recently joined a collective of respected companies 
in formalizing our commitment to report on and publicly endorse the 21 core metrics. We recognize 
there is still important work yet to do, but we are committed to transparency regarding our 
progress, which we provide in this report. 

Brooke Fapohunda 
Partner & Chief Sustainability Officer

Sustainability is a business imperative and a 

critical competitive differentiator in our industry. 

It will be a decisive factor in every business’ 

ability to attract talent, earn new clients, and 

ultimately outperform.

Principles of 
Governance

• New focus on 
defining purpose 
in a way that 
integrates economic, 
environmental, 
and social 
considerations

• Traditional 
governance 
principles of agency, 
accountability, 
and stewardship 
matter for truly good 
governance

 
Planet

• Ambition to protect 
the planet from 
depreciation 
through sustainable 
consumption 
and production, 
sustainably 
managing natural 
resources and 
taking urgent action 
on climate change

 
People

• Ambition to end 
poverty and hunger

• Ensure that all 
human beings can 
fulfill their potential, 
in dignity, and 
equality, and in a 
healthy environment

 
Prosperity

• Ambition to ensure 
that all human 
beings can enjoy 
prosperous and 
fulfilling lives

• Ensure that 
economic, social, 
and technological 
progress occurs 
in harmony with 
nature
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A Sustainable Future 
for Our Clients

We leverage ESG insights as part of a holistic process to make 

more informed decisions for our clients.

Doug Sieg 

CEO and Managing Partner 
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As a fiduciary and asset manager for over ninety years, we are committed to building a sustainable 
future for our global clients through research-driven investing and informed ownership. 

We believe environmental, social, and governance (ESG) insights are fundamental to any rigorous 
analysis of an investment’s risks and opportunities. This means we embed ESG factors into 
our investment processes and put them at the core of our ongoing engagement with issuers to 
generate positive outcomes for our clients over the long term. Our approach to sustainable investing 
is grounded in three core beliefs:

We believe the most effective way to maintain an authentic ESG-centric culture is to embed ESG 
considerations in the investment process. Thus, all our investment professionals are responsible for 
integrating ESG factors into their processes. ESG factors are considered as part of the mosaic of 
information our investment professionals develop for each security. To maximize our potential, it is 
essential to provide our investors with access to powerful tools and extensive data. 

Fundamental Analysis

During the past year, we continued to strengthen our infrastructure by enhancing our procurement 
of ESG-related data and sharpening our focus on internally developed analytics. 

ESG scores, particularly those we receive from external vendors, represent a starting point in our 
ESG analysis. Our investment teams are built around the premise that robust fundamental research 
is the key driver of active management. In cases where external ESG research is available but 
does not cover the full spectrum of our holdings, such as corporate bonds, equities, and sovereign 
issuers, we have developed internal ESG risk scores intended to generate a result that can be 
utilized alongside external inputs with a degree of consistency. In asset classes where third-party 
research is not as abundant, we have developed proprietary scoring methodologies that are unique 
to each market. 

Emanuela Scura 
Partner & Head of 
Sustainable Investing 

Sustainable investing is one of the most powerful tools 

at our disposal in our efforts to secure a sustainable 

future for our clients. We analyze ESG factors, engage 

actively with issuers, and allocate capital to companies 

we believe will outperform over the long term.

U.S. Municipal Bonds

Our municipal bond team uses a proprietary scoring system to rank each obligor held in portfolios 
we manage. In developing this approach, we identified approximately 80 explicit factors within the 
scope of environmental, social, and governance, which are evaluated based upon materiality within 
respective sectors. 

Our municipal credit analysts use this information to formulate a single ESG score for each obligor. 
The team meets regularly to review these inputs and ratings to neutralize the inherent subjectivity of 
the process and facilitate greater consistency among scoring across sectors. 

More recently, we enhanced this scoring framework by developing industry-specific weightings 
for each individual factor, as well as aggregate environmental, social, and governance weightings 
within each sector. In contrast to the corporate market, where third-party research providers offer 
a substantial amount of ESG research and data, there is little external support in this area for 
municipals. In closing this gap, our approach enables our investment team to compare obligors 
within and across sectors in a systematic manner, which facilitates more insightful decision-making 
at the portfolio level. 

Our Approach to 
Sustainable Investing

TRANSPARENCY
will deliver superior long-term 

performance

Resilient companies that operate with ENGAGEMENT
is a cornerstone of 

research-driven investing 
and informed ownership

to a low carbon economy will lead 
to unprecedented innovation

GLOBAL TRANSITIONTHE
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‡  Percentages are not an indication of how well each asset class scored in ESG Risk Ratings, but simply the percentage of securities 
that have been assigned a risk rating. As of 12/31/21.

‡‡ Risk ratings are based on proprietary and third party ratings analytics.
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Securitized Products

As with our approach to municipal bonds, we have developed a scoring framework to standardize 
our view of ESG risks and opportunities in securitized products, which represent another segment 
of the market for which there is limited support from external research and data providers. 

For asset-backed securities, commercial mortgage-backed securities, residential mortgage-backed 
securities, and collateralized loan obligations, we have developed ESG scoring guidelines reflecting 
our views on governance, business ethics, and various idiosyncratic ESG factors. This framework 
enables our investment teams to develop a holistic view of ESG factors across holdings and, thus, 
facilitates a comprehensive understanding of ESG-related risks and opportunities across portfolios.

As investors, we see companies focusing on sustainability and embracing transparency being able to 
adapt quickly to change, make better informed decisions, accelerate growth, and outperform their peers 
over the long term. This belief permeates our approach to investing across all styles. As we seek to apply 
a consistent framework, based upon materiality and robust proprietary research, we also recognize that 
bespoke adjustments, driven by the nuances of various asset classes and other factors, will require a 
degree of customization as each of our investment teams applies this belief. We expect analysis of the 
potential impacts associated with sustainability at the individual company and issuer level to provide 
insights that will help us identify risks and opportunities, thereby contributing to the long-term performance 
of the portfolios we manage. 

WE BELIEVE: Resilient, transparent companies will deliver 
superior long-term performance

98% 88% 98% 100% 100%

ESG Analytics‡

Current ESG Risk Ratings Coverage for Securities Held in Portfolios‡‡

of equities 

Over Over Over

of corporate 
debt 

of Municipal bonds of Asset-Backed  
Securities

CMBS securities

As investors, we think this shift will create tremendous opportunity for investment and growth as 
companies offer novel technologies, products, and capabilities.

In 2021, we saw significant acceleration in the shift to sustainability with intensified focus on factors 
such as emissions, water usage, and waste generation, from both governments and private entities. 

Increased government and private commitments also led to a rise in capital allocations to 
renewables, electric vehicle technologies, and other energy-efficient solutions. More public and 
private investors prioritized ESG and sustainability, as climate preferences and increased global 
regulation underpinned investors’ realization that sustainability factors can impact valuations. 

Together, these factors have led to an exciting investment environment. During the past year we 
continued to enhance analytics to reflect these increasingly nuanced market conditions and enable 
more insightful investment decisions. 

WE BELIEVE: The global transition to a low carbon economy  
will lead to unprecedented innovation 

Annika Lombardi  
Managing Director, 
Portfolio Manager, Lord Abbett 
Climate Focused Bond Fund 

In the fixed-income markets, we expect continued growth in the issuance of 

green, social, and sustainability-linked bonds. We also expect continued 

innovation in the types of sustainable securities that come to market. Despite 

growth in these areas, we still believe we are in the very early stages of the 

shift toward sustainability, and we expect innovation in this area to continue.
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Emerging Markets

Emerging markets present broad opportunities for investors, but they also introduce a unique set 
of complexities to navigate. The impact of climate change on emerging markets varies widely, as 
global policies, corporate practices, and the varied stages of economic development and political 
cycles all play a role in how sovereigns and companies seek to build resilience. 

Investors are faced with challenges in terms of gathering standardized data and developing 
communication strategies for effective engagement. Perhaps most important, many of these 
countries are largely dependent upon sectors of the economy that tend to be emissions-intensive, 
such as extractive industries or industrial production. As a result, transition to a true global, low 
carbon economic model can result in bad outcomes for some markets if not executed in an orderly 
manner. Divestiture without a plan can result in disorganized transition, which can raise economic, 
social, and human costs. As investors in emerging markets, it is important that we do not leave 
these communities stranded. Instead, we need to use the opportunity to create quality jobs and 
ensure a more equitable future. 

WE BELIEVE: Engagement is the cornerstone of research-
driven investing and informed ownership

As an investment firm, we aspire to be a thoughtful leader with a steadfast voice in an ongoing 
dialogue with the companies in which we invest. We engage with issuers of securities to 
understand, influence, and exchange perspectives on ESG-related issues. 

We believe effective engagement requires a deep understanding of an issuer’s practices, 
comprehension of the competitive landscape in which an issuer operates, and a broad 
understanding of the ESG issues facing the industry or sector. Over the past year we have 
observed issuers across sectors become increasingly attentive to ESG-related issues. A 
common theme has been increasing disclosures around key ESG-related metrics. Our 
engagements have become more consultative, as issuers seek to understand how they can 
improve in areas of interest to investors. 
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Andrew Bernstein  
Research Analyst

By engaging with oil and 

gas companies, we will 

encourage the innovation 

needed to achieve a low-

carbon economy. 
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ESG Engagement Spotlight: Active Ownership in the 
Oil & Gas industry

We believe ESG factors are fundamental to gaining holistic insight into 
a company’s prospects. With this in mind, our investors put ESG at the 
core of security analysis and issuer engagement. For example, as a credit 
analyst covering the energy sector, Andrew Bernstein analyzes greenhouse 
gas (GHG) emissions, flaring, and water usage alongside the traditional 
financial metrics that we often associate with credit research. 

When working in a historically carbon intensive industry, Andrew 
recognizes that open dialogue with companies that have environmental 
shortcomings is much more productive than not getting involved. Some of 
the companies that can do the most to help the environment are the ones 
currently with elevated carbon footprints. And the response, particularly 
during the past year, has been encouraging. Management teams are ready 
and willing to engage on these issues. 

A supporting example of this comes from Andrew’s engagement with a 
U.S. hydrocarbon producer that had insufficient disclosure and weaker 
than peer environmental metrics. Through a series of conversations, 
Andrew expressed the need for better disclosure that aligns with 
established sustainability accounting metrics and the introduction 
of stronger near-term environmental goals that would accelerate 
improvement. Ultimately, by the end of 2021, the hydrocarbon producer 
established strong GHG intensity, methane intensity, and flaring targets to 
be achieved by 2025. 

We’re seeing more emphasis on transition goals, the establishment of 
immediate and intermediate-term targets, enhanced disclosure, and 
adoption of established sustainability-reporting frameworks—all of which 
help investors evaluate those strategies. As companies sharpen their 
focus on the interests of all stakeholders, our engagements are becoming 
more productive. Systemic divestment would not allow for such a pursuit; 
however, active ownership empowers us to potentially accelerate change.
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ENGAGEMENT IN ACTION 
Engaging with issuers allows us to develop a more complete understanding of each company’s 
business and offers us the potential to positively influence long-term performance. We leverage 
various forms of engagement, including proxy voting. Our Investment Stewardship team leads our 
proxy voting efforts and related engagement initiatives. Although not all of our engagement efforts 
have led to positive outcomes, we seek to hold issuers accountable to the highest standards of 
sustainability, which we believe will contribute to exceptional long-term returns. Following are some 
examples of recent engagement activities.

Example: Engaging on Board Diversity 

We believe a company’s tone on diversity and inclusion must be set at the top. We encourage 
companies to consider gender, racial, and ethnic diversity in assessing the composition of their 
boards. In 2021, we engaged with a large U.S.-based electrical equipment company that lacked 
racial and ethnic diversity on its Board of Directors. We conveyed our belief that companies that 
are more diverse and inclusive tend to outperform companies that are less diverse and inclusive. 
The company acknowledged the lack of diversity on the Board and in the months following the 
engagement announced the addition of a racially diverse member of the Board. At the time of 
publication of this report we continue to hold the security in portfolios.

Example: Engaging on Environmental Safety

In 2021, we engaged with a California-based utility in the wake of a series of wildfires in its service 
territory. We began to track metrics related to company-led wildfire-mitigation initiatives such 
as system hardening, vegetation management, targeted inspections, and undergrounding of 
power lines.  We met with management several times to ensure the company was on track for 
their annual targets. We understand wildfire mitigation is a multi-year process, but so far we have 
been encouraged by management’s focus on the materiality and severity of the situation and the 
progress the company has made in this area. At the time of publication of this report we continue to 
hold the security in portfolios.

Example: Engaging on Social and Governance Issues

We learned of sexual harassment and gender discrimination concerns at a company whose stock 
was held in our equity portfolios. These issues came to light via press reports and litigation filings. 
The company’s initial response reflected a lack of desire to investigate or address these issues. 
In fact, the response disparaged the reporting around these claims. The company subsequently 
articulated some steps to address these issues, but only after being subject to scrutiny from 
employees, shareholders, and the public. The board appeared to reflexively support the leadership 
of the company. 

We assessed how this new information and the company’s response impacted our views of social 
and governance risks for the company. From a social perspective, we were concerned about 
the company’s ability to retain and recruit top talent, both critical for innovation and long-term 
success. From a governance perspective, board oversight on these key issues was  lacking. We 
engaged with the management team to better understand their perspectives and  share our views. 
We viewed the outcome of this engagement as unsatisfactory, as disclosures and transparency 
remained limited. Given the impact these social and governance risks had on our fundamental view, 
we exited the security.
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Example: Engaging on Governance

We believe companies with strong corporate governance practices are better positioned for long-
term success. Through proxy voting and direct discussions with management, we have engaged 
with a technology company over the course of several years to facilitate corporate governance 
improvements, including a shareholder proposal to declassify the board and another to encourage 
the company to adopt a majority provision. Following these votes, we engaged directly with 
management and, in January 2022, after several interactions, the company announced it will 
make substantial governance changes based on feedback received from shareholders, including 
the declassification of its board, adoption of a majority vote provision for director elections, and  
adoption of proxy access, among others. At the time of publication of this report we continue to 
hold the security in portfolios.

Example: Engaging on Climate-Related Disclosure

Enhanced disclosure of climate-related metrics enables more informed investment decisions. We 
recently voted against management of an American-based transportation and logistics company on 
a shareholder proposal seeking enhanced climate disclosure. Following our vote, we engaged with 
the company to share our view and monitor progress toward sustainability-related goals over time. 
Since the initial engagement, we have observed meaningful progress. The company has published 
its inaugural Sustainability Report and is implementing more aggressive climate-related initiatives. At 
the time of publication of this report we continue to hold the security in portfolios.

Example: Engaging on Equity-related Disclosure

We believe companies that draw from a larger pool of perspectives and attract, inspire, and retain 
talent from many backgrounds are better positioned for long-term, sustainable success. In 2021, 
we engaged with a large media company in an effort to improve board and workforce diversity 
disclosure. While this is an ongoing engagement, the company has made substantial improvements 
by publishing the racial and ethnic diversity of its board for the first time and committing to 
improving workforce diversity disclosure through standard reporting, such as a U.S. Department 
of Labor Employment Information Report (EEO-1) and supplemental disclosure. At the time of 
publication of this report we continue to hold the security in portfolios.
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ENGAGEMENT & IMPACT THROUGH STRATEGIC 
INDUSTRY PARTNERSHIPS
We value the opportunity to amplify our voice on important sustainability issues by collaborating 
with industry peers and organizations. This engagement can take a number of forms and, during 
the course of the past year, we continued to partner with several established global organizations 
actively working for change. 

U.N.-SPONSORED PRINCIPLES FOR  
RESPONSIBLE INVESTMENT (PRI) 
Lord Abbett has been a signatory to the Principles for Responsible Investment (PRI) since 2016. 
As we continually refine our approach to sustainable investment, PRI serves as a resource in our 
journey, a demonstration of our commitment, and a barometer of our progress. In the most recently 
available assessment, Lord Abbett earned a score of “A” or higher in five of six modules scored.

In addition to joining established initiatives and coalitions, we also seek opportunities to lead from 
the front in new sustainability-focused activities. 

• Active involvement in CII 
policy roundtables

• Corporate Governance 
Advisory Council 
member form 2017 - 
2020

• Lord Abbett is 
currently a participant 
in collaborative 
engagements with three 
focus companies

Lord Abbett working group 
involvements:

• Shareholder Initiative 
on Climate and 
Sustainability

• Carbon Asset Risk

• Low Carbon & Clean 
Energy Involvement

• Disclosure

Municipal Issuer Racial Equity & Inclusion Engagement Framework

In 2021, we joined four other respected asset managers as founding members of a working group 
focused on opening a constructive and voluntary dialogue with municipal issuers on critical social 
issues, including a questionnaire to improve disclosure and transparency on topics related to racial 
equity and inclusion. 

Partnering with JUST Capital, an independent nonprofit whose mission is to build a more just and 
inclusive economy, the group also enlisted two municipal underwriters to propose the Framework 
to issuers when they are bringing new issuances of U.S. municipal bonds to market. The long-term 
goal is to coordinate with well established, municipal-market disclosure platforms to ensure that 
this information is accessible to the entire U.S. municipal market, both asset managers as well as 
asset owners. Through this initiative, we are calling on state and local municipalities to increase 
transparency around programs, policies, and education, with an aim of addressing racial equity and 
inclusion. 

PRI Assessment Scorecard* - 2020

CATEGORY Lord Abbett Median

Strategy & Governance   A+ A

Listed Equity - Incorporation A A

Listed Equity - Active Ownership A B

Fixed Income - SSA B B

Fixed Income - Corporate A B

Fixed Income- Securitized A B

Daniel Solender, CFA  
Partner, Director of  
Tax Free Fixed Income 

Municipal disclosure tends to focus on 

environmental and governance issues; this 

initiative will elevate transparency around 

social issues to a similar level.
*Based on the following scale: E (lowest), D, C, B, A, A+ (highest)
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Advancing Sustainability through Product Development

Our focus on ESG and sustainability is reflected in our approach to developing relevant, high-
quality investment solutions. As we seek to leverage our core investment capabilities to design 
solutions that meet investor needs, we also consider how new investment strategies can advance 
our mission. In 2020 we launched our first sustainable mandate product, the Lord Abbett Climate 
Focused Bond Fund, available to U.S. investors through a mutual fund and non-U.S. investors in 
a UCITS fund. More recently, we introduced the Lord Abbett Sustainable Municipal Bond Fund, 
another thematic investment solution offered to U.S. investors through a mutual fund. 

Climate Focused Bond Fund: The Year in Review 

The Lord Abbett Climate Focused Bond Fund, launched in 2020, recently celebrated its first-year 
anniversary. The Fund is a sustainable, thematic investment solution that leverages over 50 years of 
multi-sector investing capabilities at Lord Abbett. The Climate Focused Bond Fund invests in issuers 
and securities that we believe are having a positive impact on the environment, as well as those 
that may benefit from the transition to a more sustainable, global economy. Representative themes 
in the portfolio include clean energy, energy efficiency, water, low carbon transportation, waste 
management, and circular economy. 

Our outlook for these themes continues to be positive, as we observed significant acceleration in 
the shift to sustainability during 2021. We’ve also seen the sustainable bond market grow from a 
small, niche market to over $2.2 trillion in assets. While green bonds historically have accounted for 
much of that market, new types of securities, such as social bonds and sustainability-linked bonds 
whose coupons are explicitly linked to sustainable metrics, are rapidly becoming a core part of the 
market. In Europe, sustainable bonds now account for close to 25% of all corporate bond issuance. 

Introducing the Lord Abbett Sustainable Municipal Bond Fund

We recently expanded our sustainable solutions offerings with the introduction of the Lord Abbett 
Sustainable Municipal Bond Fund, a mutual fund available to U.S. investors. Leveraging the strength 
of our U.S. tax-free fixed income capabilities, the Fund invests in securities of issuers demonstrating 
strong ESG practices and profiles based on our proprietary research, and in bonds for which the 
use of proceeds is determined to have positive social or environmental impacts. Our approach 
illustrates the advancements we’ve made in developing ESG-related analytics. This fund reflects our 
commitment to deliver relevant investment solutions while maintaining focus on our mission. 

Fund Risks to Consider: The Funds are subject to the general risks and considerations associated 
with investing in debt securities. Among these is credit risk, which is the risk that a counterparty or an 
issuer of a Fund asset will fail to meet its payment obligations, and interest-rate risk, which is the risk 
that as interest rates rise, bond prices may fall. The Funds are subject to the risk that their climate-
focused investment strategy may select or exclude securities of certain issuers for reasons other than 
investment performance considerations which may negatively affect their performance relative to 
unconstrained peers. Certain climate-focused investments may be dependent on government policies 
and subsidies, which are subject to change or elimination. 

The Funds may substantially invest in high yield securities. High yield securities typically pay a higher 
level of income but generally involve greater credit risk and sensitivity to economic developments than 
investment-grade debt securities. Impairment of the value of underlying assets of mortgage-backed 
and asset-backed securities may result in a reduction in the value of the security and a financial loss 
to the Fund. The use of financial derivative instruments (FDI) may create leverage, leading to greater 
fluctuations in assets as well as potentially resulting in gains or losses that are greater than the amount 
originally invested in FDI. A portion of the income derived from the Sustainable Municipal Bond Fund’s 
portfolio may be subject to the alternative minimum tax. Any capital gains realized may be subject to 
taxation. Federal, state, and local taxes may apply. There is a risk that a bond issued as tax-exempt 
may be reclassified by the IRS as taxable, creating taxable rather than tax-exempt income. Investment 
in non-U.S. markets including emerging markets may expose the Climate Focused Bond Fund to 
more social, political, regulatory, and currency risks than securities in developed markets. For assets 
denominated in a currency other than U.S. dollars, changes in currency-exchange rates may reduce 
or increase the returns an investor might expect to receive independent of the performance of such 
assets. Please refer to each Fund’s prospectus, and the Climate Focused Bond UCITS Fund’s KIID, for 
more detailed risk information.

Advance diversity, 
equity, and inclusion 

within our partner firms 
and our industry

Leverage industry 
associations and events 
to elevate the profile of 

our partner firms

Develop organic 
interactions and trading 
volumes with the diverse 

broker community

We will engage with these firms through a variety of initiatives focused on three areas:

The Lord Abbett Broker Citizenship Program 

In 2021, we launched our inaugural Broker Citizenship Program, an initiative designed to help our 
industry become more diverse though partnerships with diversity-led and -owned brokerages. 
Stated simply, our intent is to deepen our relationships with a select group of diverse brokers, 
promote diversity within the industry and, ultimately, eliminate the need for broker trading targets. 
To achieve this objective, we selected seven firms out of 25 that responded to our outreach, 
based on quantitative and qualitative selection criteria: 

• Academy Securities 

• CastleOak Securities 

• Loop Capital 

• Mischler Financial Group 

• Ramirez & Co. 

• R. Seelaus & Co. 

• Siebert Williams Shank & Co.

Andrew M. Khatri  
Partner, Director of  
Global Trading 

Every day, our Broker Citizenship 

Program brings us closer to our goal  

of eliminating the need for diverse  

broker trading targets. 

Capital 
Markets

Global 
corporate 
citizenship

Industry 
participation
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A Sustainable Future 
for Our People

In a year marked by uncertainty, one thing was clear – our people 

embraced our culture like never before. Once again, their outstanding 

efforts have demonstrated what it means to be principles-led, 

performance-oriented, and purpose-driven. This year’s recognition is 

further validation that the strength of our firm is our people.

Doug Sieg  
CEO and Managing Partner 
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In 2021, we conducted a “Count Me In” initiative inviting our people to confidentially self-identify across 
categories including gender identity, race/ethnicity, sexual orientation, and veteran status. We also 
offered education on preferred pronouns and provided resources for our people to voluntarily add 
preferred pronouns to their profile on various digital platforms to demonstrate respect for how others 
identify.

Our benefits are a vital element of building and sustaining a diverse workforce. We embrace flexible 
work, and we offer platinum-rated health benefits, 16 weeks of paid parental leave, a $40,000 lifetime 
allowance covering a full suite of fertility and other family-building tools, and meditation and mental 
health resources. 

Our employee-led inclusion networks enable our people to promote belonging and connection, deepen 
understanding of diverse identities and experiences, and hone and showcase their leadership skills. The 
chairs, executive sponsors, and allies of our inclusion networks serve on our Inclusion Council, which is 
responsible for promoting transparency, alignment, and collaboration among our inclusion networks. 

DIVERSIFYING SENIOR LEADERSHIP 
Our commitment to representation starts with advancing diversity within our leadership team. Women 
and people of color make up approximately 30% of our Partners and Managing Directors and 
approximately 40% of the leaders who serve on our five governance committees. This has empowered 
us to model inclusive leadership and draw from a larger pool of perspectives in leading the firm and 
serving the needs of our diverse stakeholders. 

Being a Best Place  
to Work
We are committed to making Lord Abbett a best place to work, where people of different 
backgrounds, identities, and perspectives thrive. While we know we have more work to do 
to drive meaningful change in diversity, equity, and inclusion, the actions we have taken 
in recent years show promising impact. We have made notable strides in increasing the 
representation of women at senior levels of the firm as well as our overall population of 
women. We remain committed to similarly increasing the representation of people of color, 
particularly Black and Latinx talent. In the spirit of transparency, we are pleased to share 
our progress with our stakeholders. We look forward to building on this momentum in the 
years to come. 

Staying Safe, Focused, and Strong through the Pandemic  
and Beyond

To keep our people connected and protect our culture amid the unprecedented challenges 
we’ve all experienced throughout the COVID-19 pandemic, we have held weekly, firm-wide 
town halls. 

Topics of these forums spanned our 5-year plan, our operating environment, leadership, 
talent, diversity, and well-being. We have also engaged with our people during this critical 
time through a weekly email from our CEO focused on leadership. Each email closed 
with “stay safe, stay focused, stay strong,” which became our drumbeat. We compiled 
these inspiring messages into a book titled Forged in Fire: Leadership Lessons from the 
Pandemic.

Promoting Continuous Learning

Investing in our people’s ongoing learning is one of the most impactful ways we can equip 
them to serve our clients in a rapidly changing environment. 

We offer a variety of tools and programs to empower every individual to customize their 
learning journey. These include experiential learning opportunities, virtual and in-person 
sessions on specified topics, and free access to LinkedIn Learning. Our newest learning 
program is UKnight, which empowers women to build skills and connections with peers 
and executive sponsors.

STRENGTHENING OUR CULTURE OF INCLUSION 
Our commitment to inclusion starts with fostering an environment in which everyone feels 
welcome, which we know drives higher levels of engagement, performance, and retention. 

We actively listen to our people through our annual Global People Survey, town halls, 
and other forums about the issues that affect them, and what we can do to improve their 
experience. We have hosted a speaker series featuring thought leaders exploring topics 
such as anti-Asian hate, systemic racism, and gender equity and identity. In addition, we 
offer ongoing learning focused on inclusive leadership, bias, and allyship to promote a 
respectful workplace culture.

Lord Abbett

Inclusion Networks

LGBTQ

KnightsOut

Veterans

Salute

Asian Connection
and Engagement

ACE

LINCWomen
Lead, Inspire, Network and Connect

Black Employee
Inclusion Network

BeIN

JUNTOS
Latinx

of Our Partners and 
Managing Directors 

are Diverse

of Our Partners and 
Managing Directors 
are People of Color

of Our Partners and 
Managing Directors 

are Women

of Those Who Serve 
on Our Governance 

Committees are Diverse

34%

30%

47%

21% 11%

11%

75% 36%

40%

50%

88%

66% 43% 53%42%34%
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30%

47%
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88%

66% 43% 53%42%

(As of December 31, 2021; based on self-identification)
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ACCELERATING DIVERSITY IN NEW HIRES 
We are expanding access to opportunity for underrepresented talent. We evaluate candidates based 
on skills rather than job history. We identify the core skill requirements for each role, eliminating 
credentialing requirements where feasible, and evaluate candidates against those requirements.

For example, we have eliminated college education as a prerequisite for certain roles. We also 
leverage competency-based assessments, such as coding tests, writing samples, and case studies, 
to mitigate bias in hiring decisions. Across our global offices, we voluntarily adhere to the New York 
City Pay Equity Law, which seeks to eliminate the gender pay gap by banning salary history inquiries. 
Our approach has reduced barriers to opportunity for underrepresented talent and given us access to 
larger, more qualified talent pools.

GROWING OUR EARLY CAREER TALENT PIPELINE
We are taking action to attract and develop early career talent. To ensure that we expand early career 
pathways for underrepresented talent, we actively market our open roles across a diverse array of 
platforms, including targeted career sites for students and alumni from all-women’s colleges and 
Historically Black Colleges and Universities. We also invest in our talent to promote continuous learning 
and skill-building to grow our talent pipeline organically. Through these combined efforts, we are building 
a versatile talent pipeline for the future and promoting a steady flow of new ideas across the firm.

34%

30%

47%

21% 11%

11%

75% 36%

40%

50%

88%

66% 43% 53%42%34%
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75% 36%

40%

50%

88%

66% 43% 53%42%

of Our Early Career 
Investment Professionals are 
Diverse, up from 17% in 2018

of Our Early Career Sales and 
Marketing Professionals are 

Diverse, up from 19% in 2018
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of Our FY21 Campus 
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of Our FY21 Campus Hires 
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of Our People 
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People of Color

of Our People 
are Women
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DIVERSIFYING OUR TALENT PIPELINE 
We are advancing the representation of diverse talent throughout the firm. We actively monitor our 
talent pipeline diversity, including diverse employee hiring, attrition, and retention, through metrics 
provided monthly to our Executive Committee. Insights gleaned from these metrics and external 
benchmarking promote leadership accountability for diversity outcomes and help us identify levers 
for improvement.
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47%

21% 11%

11%

75% 36%
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50%
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66% 43% 53%42%

of Our FY21 New Hires 
were Diverse

of Our FY21 New Hires 
were People of Color

of Our FY21 New 
Hires were Women

(As of December 31, 2021; based on self-identification)

(As of December 31, 2021; based on self-identification)

(As of December 31, 2021; based on self-identification)
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CONTINUING TO ELEVATE OUR BENEFITS
A vital component of supporting the well-being of our people is providing world-class benefits. 
We take an inclusive, data-driven approach to continuously reviewing and elevating our benefits 
to remain competitive and to ensure that our benefits work for all of our people and their families. 
Bringing elevated benefits to our people, from family building to gender affirming care to mental 
healthcare and more, ensures that our people and the people they care most about have access to 
the coverage and options they need.

Family Building

We recently added several new employee 
benefits, including Carrot, a family-building benefit 
available to all of our people. This new benefit 
includes a $40,000 lifetime allowance that covers 
a range of family-building services, including egg 
freezing, In vitro fertilization, adoption assistance, 
and gestational-carrier guidance. 

All employees are immediately eligible for Carrot 
services and the lifetime allowance when they join 
us. We chose Carrot as our provider for these 
important benefits not only for their expertise 
in family-building services, but also because of 
their inclusive approach to benefits. Carrot works 
to form families for all family types, no matter 
gender identity, sexual orientation, or personal 
circumstance. Carrot also works toward a more 
equitable healthcare experience and allows 
participants to choose from BIPOC (Black, 
Indigenous, and People of Color) providers or 
providers of a certain gender or providers more 
culturally aligned to the participant.

Gender-Affirming Coverage

Our commitment to inclusion is at the center of our benefit package. We offer gender-affirming 
care to support the physical and mental well-being of our employees or their family members who 
identify as transgender, non-binary, or gender diverse. Our coverage, which is part of our platinum-
rated medical plans, provides those who qualify with access to surgical and other procedures 
designed to actualize their gender identity.

Mental Health

Investing in emotional well-being is essential to maintain a resilient workforce. Like many, our firm 
realized that the prolonged COVID-19 pandemic could have very real impacts on individuals’ mental 
health, so we launched firmwide access to new capabilities designed to empower our people to 
nurture their mental health. These include:

Thrive Global

We partnered with Arianna Huffington’s Thrive 
Global, a cutting-edge behavior-change 
technology and toolset created to help people live 
and work with less stress, more productivity, and 
greater well-being. As part of this program, every 
Lord Abbett employee has access to the Thrive 
Global app, a science-based tool that helps 
manage stress, improve focus, and strengthen 
connection with others. Since launching the 
program, we hosted sessions focused on ways 
to unlock better mental health and build mental 
resilience. 

Headspace 

As part of our well-being initiatives, we also offer 
unlimited access to the Headspace app, which 
provides access to science-based meditation and 
mindfulness tools designed to help create life-
changing habits to support mental health.
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RECOGNIZING MORE THAN A JOB WELL DONE
As a global asset manager, outstanding performance is central to everything we do; however, we have 
always understood that this level of performance can take many forms. With this in mind, we continue 
to find new ways to recognize the work that our colleagues do outside of the office. Here are some 
highlights from 2021:

Upholding Values-Driven Performance

As a firm that aspires to be the most respected asset manager in the world, we know that our actions—
both the extraordinary and the everyday—have a significant impact on our culture. 

To celebrate these efforts, we have established two recognition awards that celebrate those who 
exemplify our core values: excellence, responsibility, transparency, and collaboration. Winners of the 
quarterly WOW! Award are honored in an event attended by their peers and senior leadership and are 
considered for the annual Circle of Excellence Award. The Circle of Excellence Award and its $10,000 
prize are given to team and individual winners who made outstanding contributions during the year.

Recognizing Peers for a Positive Impact on Others

Our Advisor Consultants (internal wholesalers) demonstrated leadership and ingenuity in creating the 
Knight Awards, a recognition program designed to acknowledge individuals for having a positive impact 
on others. Each week, Advisor Consultants nominate their peers for a Knight Award with themes 
including a mentor moment, a random act of kindness, being an ally, and more. Knight Award winners 
spin a prize wheel in a spirited ceremony that draws active participation from around the firm. 

Promoting Service through Recognition

Our employee recognition program pays tribute to Allison Haupt, a beloved partner of the firm who 
lost her battle with cancer in 2018, by rewarding those who live up to her example. An exemplary 
leader, Allison left an indelible mark on our culture and business. To ensure that her distinguished 
legacy lives on, we celebrate those who exemplify the character traits that Allison embodied—
kindness, integrity, courage, and innovation—through two special recognition awards. Winners 
of the quarterly Extra Mile Award receive a $500 donation to the charity of their choice and are 
considered for the annual Allison Haupt Spirit Award. The Allison Haupt Spirit Award is bestowed on 
one individual and one team who each receive a $10,000 donation to the charity of their choice.

Spotlight on Allison Haupt Spirit Award Winners

2020 WINNER: Luis Marcelo

2021 WINNERS

Individual Category: Maria Newton

Team Category: Brendan Canning, Jennifer Hayes and Katie Fayen

The 2021 winners donated to American Foundation for Suicide Prevention and 
the Boys and Girls Club of Hudson County.
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Earning Recognition as 
a Leader
We listen to our people through internal and external benchmarking 
surveys to ensure that we are providing them with a world-class 
experience. In 2021, our annual Global People Survey found that 
89% of our people are engaged, and we earned recognition by 
Pension & Investments as one of the “Best Places to Work in Money 
Management.” This is what our employees had so say:

“As a privately-held firm, the Partners are able to focus on putting the 
clients’ interests first.” 

“They have significantly worked on their diversity and inclusion. They 
hire great people that believe in teamwork over self-promotion”.

“Employees are respected, are given a voice and are heard. Our 
work is valued. Our firm has purpose. And we have fun.”

The engagement score is based on the results of five specific questions related to 
employee engagement in annual Global People Survey. Please refer to the end of this 
document for more information on the Pensions & Investments Best Places to Work 
recognition.

For the second consecutive year, Lord Abbett was designated 
a Best Place to Work for LGBTQ Equality by the Human Rights 
Campaign Foundation (HRC), demonstrating our ongoing 
commitment to a culture that welcomes everyone. We achieved 
this distinction by earning a score of 100% on the HRC’s 
Corporate Equality Index based on our policies, benefits, and 
corporate citizenship.

In addition, in 2021, we were certified as a Great Place To Work® with an overall score of 88%.

Our people continue to be deeply engaged in 

the life of the firm. Their commitment and 

contributions have shaped the organization in 

meaningful ways—making Lord Abbett a best 

place to work two years in a row.

Rory Melick  
Managing Director, Head of 
Human Capital Management 

94%

96%

96%

94%

94%

said “Management is 
honest and ethical in its 
business practices.”

said “I feel good about 
the ways we contribute 
to the community.” 

said “Our customers 
would rate the service 
we deliver as “excellent”

said “Management is 
competent at running 
the business.”

said “Management has a clear 
view of where the organization 
is going and how to get there.”

Please refer to the end of this document for more information on the Great Place to Work and Corporate Equality Index Best Places to 
Work recognitions.
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Our leadership has been forged in the crucible of the COVID-19 
pandemic—on the front lines of the crisis, among our own people, and 
in the important dialogue that has inspired us to commit the capital, 
innovation, and organizational agility necessary to do our part to solve 
the critical climate and social issues of our time.

Doug Sieg  
CEO and Managing Partner 
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Measuring Our Climate Impact 
GHG EMISSIONS
To quantify our carbon footprint, we conducted a 3-year analysis of our greenhouse gas (GHG) emissions,  
using 2019 as the baseline to help uncover the impacts of the COVID-19 pandemic on our operations.

Our primary sources of emissions are our supply chain (“Purchased Goods and Services” consisting primarily of 
data storage, professional services, and food and beverage) and business travel, which is common among the 
financial services companies. Since our 2019 baseline, our emissions have decreased each year, in  
part due to increased remote work and reduced business travel during the COVID-19 pandemic. These 
changes resulted in emissions savings of 6,792 metric tons CO2e between 2019 and 2021, contributing to our 
overall emissions reduction of 48%. 

As we emerge from the COVID-19 pandemic, we are committed to maintaining a lower carbon footprint by 
making progressive changes to the way we operate. We are promoting more intentional business travel and 
fostering a workplace that prioritizes environmental and social responsibility through our daily actions.

SETTING TARGETS TO REDUCE OUR IMPACT
We are committed to setting targets to do our part to reduce GHG emissions. We will explore both 
near-term and long-term targets to hold ourselves accountable for making meaningful reductions 
while also setting our sights on ambitious goals into the future. 

As part of the goal-setting process, we will work with outside experts to identify reduction 
opportunities across the firm and develop a practical roadmap to meet the targets we set. We look 
forward to sharing more details on the specific reductions with our stakeholders in the future. We 
will provide updates on progress against our reduction targets in our annual Sustainability Report.

THINKING GLOBALLY, ACTING LOCALLY
Lord Abbett operates in eight cities on four continents worldwide and is committed to acting 
responsibly within the communities in which our employees live and work. Each Lord Abbett office 
is encouraged to prioritize environmental responsibility, whether by eliminating single-use plastics, 
using recycled and sustainably-sourced materials, or taking other steps. Below are a few of the 
ways in which our people are living our values each day.

Our Dubai, Dublin, and London offices are 
BREEAM-certified, and we are moving 
our Jersey City headquarters to a LEED-
certified building in 2024

100%
of global offices will be 
green-certified by 2024

Reduced environmental 
impact of binding and 
shipping materials 

We partnered with Binding Products, a local, 
minority-owned business, to eliminate plastics 
from binding and shipping

We partnered with One Tree Planted to plant 
trees for existing and new employees in 
reforestation projects around the world 1500trees

planted so far

2000+

~2500

pounds of food 
waste composted

meals to those 
experiencing food 

insecurity

We partnered with Community Compost 
Company, a woman-owned business, to 
compost food waste from our Jersey City 
headquarters, diverting it from landfills 

We partnered with The Campus Kitchens Project, 
an organization that reduces food waste and 
provides nutritious meals for those in need in 
Hudson County, NJ by saving unused food that 
corporate dining facilities would otherwise discard.

GHG Emissions Breakdown (metric tons CO2e)

CATEGORY FY19 FY20 FY21 FY19-21

Scope 1 Fuel Use 460 427 403 -13%

Scope 2 Electricity Use 1,920 1,825 1,772 -8%

Scope 3

Fuel- & Energy-Related Activities (T&D Losses) 94 89 87 -8%

Business Travel 2,683 819 287 -89%

Employee Commuting 2,323 949 677 -71%

Waste 209 220 219 5%

Purchased Goods & Services* (excl. Mgmt. & Info Services) 6,384 4,826 3,931 -38%

Capital Goods 224 151 130 -42%

TOTAL 14,297 9,305 7,505 -48%

Intensity (CO2e per employee) 18 12 10 -45%
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Employee Commuting

Business Travel

Fuel- & Energy-Related Activities

Scope 2 Electricity Use

Scope 1 Fuel Use

Intensity (CO2e per employee)

-48%

Intensity % Change
FY19-FY21

* Includes Food 
& Beverage; 
Accommodation; 
Construction; 
Electrical Equipment, 
Computer and 
Electronic Parts; 
Leased Data Centers; 
Purchased Paper; 
Telecommunication, 
Legal, Financial, 
Insurance, and Other 
Services. Excludes 
consulting information 
and professional 
services.

(As of December 31, 2021)

(As of December 31, 2021)

(As of December 31, 2021)
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SAINT PETER’S UNIVERSITY STUDENT-MANAGED 
INVESTMENT FUND (SMIF) 
We supported Saint Peter’s University in launching its first Student Managed Investment Fund (SMIF) 
with an initial investment of $50,000 during the 2020-2021 academic year to provide leadership and 
mentorship opportunities to rising diverse talent in our Jersey City community. 

Each year, an Investment Council comprised of Lord Abbett Portfolio Managers actively mentors a 
select group of Saint Peter’s students who manage the SMIF. These students complete a “boot-
camp” training session with Lord Abbett that covers various aspects of money management. The 
Investment Council meets with the students to discuss research, portfolio construction, and other 
market-related topics, complemented by a series featuring Lord Abbett guest speakers. 

UNIVERSITY OF CALIFORNIA, IRVINE SCHOOL OF LAW 
SCHOLARSHIP
In 2020, we created the Lord, Abbett & Co. LLC Diversity Scholarship at the University of California, 
Irvine School of Law (UCI Law), which provides a three-year, $20,000 scholarship to a qualified first-
year student. The recipient is paired with an attorney in our Legal and Compliance area who provides 
active mentorship. The student recipient also is given the opportunity to participate in an eight-week 
paid internship in the Legal and Compliance area during the summer following their 1L year. The 
internship experience is designed to expose the student recipient to legal practice in the financial 
services industry and in-house counsel work.

Strengthening  
Our Global Communities

YEAR UP
Five years ago, we began partnering with Year Up to close the opportunity divide for young adults by 
giving them the opportunity to gain the skills, experiences, and tools that will empower them to reach 
their potential in their academic and professional careers. Volunteers from across our firm have provided 
their time and talents to empower students through internships, mentoring, and participation in a wide 
range of learning forums. Year Up has served over 36,000 students across the U.S. and has seen 80% 
of program graduates move on to jobs or postsecondary education within four months of completing 
the program. 

THE LORD ABBETT MATERNITY WING AT JERSEY CITY 
MEDICAL CENTER
We funded the Lord Abbett Maternity Wing at the Jersey City Medical Center with a commitment of 
$1,000,000 over ten years. Since opening in January 2020, this state-of-the-art facility has welcomed 
more than 4,000 babies (including 68 sets of twins and one set of triplets). At the heart of our Jersey 
City community, the Lord Abbett Maternity Wing remains a shining example of our commitment to one 
of the most diverse cities in the U.S.

In February 2022, Dan Kirschner, who works on our Client Lifecycle Solutions team, and his wife 
welcomed a baby boy into the world, the first Lord Abbett baby born in the Lord Abbett Maternity Wing.

Without the work that our firm does in making not only our firm feel like family but 
those organizations we partner with, I don’t know if my wife and I would feel as 
loved and cared for.

Dan Kirschner
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HUDSON PRIDE CENTER
We funded the new Hudson Pride Center with a commitment of $700,000 over three 
years. Hudson Pride is a nonprofit community-based organization in Jersey City that 
serves as a voice and safe haven for the LGBTQ community and allies. The mission 
of the organization is to advocate for members’ physical, mental, and social well-
being. For over 25 years, they have provided a range of services to meet the Hudson 
County LGBTQ community’s support needs. This new center will give Hudson Pride 
the ability to continue their advocacy work for this vibrant community. 

MAKING STRIDES AGAINST BREAST CANCER
One cause that remains particularly important to so many of our people is the fight 
against breast cancer. For the last three years, to further this important cause, a 
team from Lord Abbett has raised money for Making Strides Against Breast Cancer 
(MSABC) Jersey City through online fundraising and participating in their annual walk. 
Last year, we raised $75,000 and Allison’s Army was the top team for MSABC Jersey 
City. 

THE MOVEMBER FOUNDATION
Each year since 2015, we have rallied to fundraise for the Movember Foundation, 
raising over $760,000 to support men’s health in the areas of mental health and 
suicide prevention, prostate cancer, and testicular cancer. In November 2021 alone, 
we surpassed our own goal by raising $237,000, earning Lord Abbett the honor 
of being named the No. 1 fundraiser in the U.S. and a “Platinum Tier” partner by 
the Movember Business Club.
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Looking Ahead
While we continued to make significant progress in 2021, we recognize there are key milestones 
still ahead of us. Given the accelerating pace of change in the world, we remain steadfast in our 
commitment to securing a sustainable future for our clients, our people, and our world—and have 
launched a range of new initiatives to advance our efforts. Finally, we want to express our deepest 
gratitude to our trusted partners on our journey together: our stakeholders. We look forward to 
sharing an update on our progress in 2022. 
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The information in this material is not intended to provide legal, tax or investment advice. It is not intended to be relied upon as a 
forecast or research regarding a particular investment or the markets in general, nor is it intended to predict or depict performance of 
any investment or serve as a recommendation or offer to buy or sell securities.

The information presented in this material is believed to be materially correct as at the date hereof (or such earlier date as referenced 
herein) and is subject to change without notice. Nothing set out in this material is or shall be relied upon as a promise or representation 
as to the past or future.

The views and opinions expressed are as of the date of publication and subject to change based on subsequent developments and 
may not reflect the views of the firm as a whole. 

Important Information for Non-U.S. Investors:

The Lord Abbett Climate Focused Bond Fund is a sub-fund of Lord Abbett Global Funds I plc, an open-ended investment company 
with variable capital constituted as an umbrella fund with segregated liability between its sub-funds under the laws of Ireland (registered 
number 534227), and is authorized and regulated by the Central Bank of Ireland as an Undertaking for Collective Investments in 
Transferable Securities (“UCITS”). Authorization of the Lord Abbett Global Funds I plc by the Central Bank of Ireland is not an 
endorsement or guarantee nor is the Central Bank of Ireland responsible for the contents of any marketing material or the Fund’s 
prospectus. Authorization by the Central Bank of Ireland shall not constitute a warranty as to the performance of the Lord Abbett 
Global Funds I plc and the Central Bank of Ireland shall not be liable for the performance of the Lord Abbett Global Funds I plc.

Shares of the Fund are only available for certain non-U.S. persons in select transactions outside the United States, or, in limited 
circumstances, otherwise in transactions which are exempt in reliance on Regulation S from the registration requirements of the United 
States Securities Act of 1933, as amended and such other laws as may be applicable. This material does not constitute an offer to 
subscribe for shares in the Fund. The offering or sale of Fund shares may be restricted in certain jurisdictions. For information regarding 
jurisdictions in which the Fund is registered or passported, please contact your investment professional. Fund shares may be sold on a 
private placement basis depending on the jurisdiction. This material should not be used or distributed in any jurisdiction, other than 
those in which the Fund is authorized, where authorization for distribution is required. Lord Abbett Distributor LLC (“LAD”) is authorized 
by the Fund to facilitate the distribution of shares in certain jurisdictions through dealers, referral agents, sub-distributors, and other 
financial intermediaries. Any entity forwarding this material, which is produced by LAD in the United States, to other parties takes full 
responsibility for ensuring compliance with applicable securities laws in connection with its distribution.

Note to European Investors: This communication is issued in the United Kingdom and distributed throughout Europe by Lord Abbett 
UK Ltd., a Private Limited Company registered in England and Wales under company number 10804287 with its registered office at 
Tallis House, 2 Tallis Street, Temple, London, United Kingdom, EC4Y 0AB. Lord Abbett UK Ltd (FRN 783356) is an Appointed 
Representative of Kroll Securities Limited (FRN 466588) which is authorised and regulated by the Financial Conduct Authority.

Sustainable Finance Disclosure Regulation (SFDR) Categorisation: Dark Green Fund SFDR categorisation sets out how the fund is 
categorized for the purposes of Regulation (EU) 2019/2088 on sustainability-related disclosures in the financial services sector. A Dark 
Green Fund seeks to comply with the principles of Article 9 of the SFDR. Further details are set out in the Prospectus and relevant 
Supplement.

Important Information for Investors in the United Arab Emirates:

Lord Abbett (Middle East) Limited is authorised and regulated by the Dubai Financial Services Authority (“DFSA”). The entire content of 
this document is subject to copyright with all rights reserved. This research and the information contained herein may not be 
reproduced, distributed or transmitted in any jurisdiction or to any other person or incorporated in any way into another document or 
other material without our prior written consent. This document is directed at Professional Clients and not Retail Clients. Any other 
persons in receipt of this document must not rely upon or otherwise act upon it. This document is provided for informational purposes 
only. Nothing in this document should be construed as a solicitation or offer, or recommendation, to acquire or dispose of any 
investment or to engage in any other transaction. Nothing contained in this document constitutes an investment, an offer to invest, 
legal, tax or other advice or guidance and should be disregarded when considering or making investment decisions.

Important Information for Investors in Switzerland: 

In Switzerland, the Representative is ACOLIN Fund Services AG, Leutschenbachstrasse 50, CH-8050 Zurich, whilst the Paying Agent 
is Bank Vontobel Ltd., Gotthardstrasse 43, CH-8022 Zurich. The prospectus, the key information documents or the key investor 
information documents, Memorandum of Association, and the semi-annual and annual reports for the Fund may be obtained free of 
charge at the office of the Swiss Representative. This is an advertising document.

Investors should carefully consider the investment objectives, risks, charges, and expenses of the Fund. This and other 
important information is contained in the Fund’s prospectus, fund supplements, KIIDs, and Summary of Shareholder Rights. 
Read these documents carefully before you invest. To obtain a prospectus, fund supplement, and KIIDs for any Lord Abbett 
fund, contact your investment professional, Lord Abbett Distributor LLC at (888) 522-2388, or visit us at www.lordabbett.com. 
Where required under national rules, the key investor information document (KIID), Summary of Shareholder Rights, fund 
supplement and prospectus will also be available in the local language of the relevant EEA Member State. Subscribing for 
shares in the Fund shall not provide an investor a direct interest in any assets of the Fund.

Important Information for U.S. Investors:

Investors should carefully consider the investment objectives, risks, charges, and expenses of the Lord Abbett Funds. 
This and other important information is contained in the Fund’s summary prospectus and/or prospectus. To obtain a 
prospectus or summary prospectus on any Lord Abbett mutual fund, contact your investment professional, Lord Abbett 
Distributor LLC at 888-522-2388 or visit us at lordabbett.com. Read the prospectus carefully before you invest.

Lord Abbett mutual funds are distributed by Lord Abbett Distributor LLC, member FINRA.

The information provided is not directed at any investor or category of investors and is provided solely as general information about 
Lord Abbett’s products and services and to otherwise provide general investment education. None of the information provided should 
be regarded as a suggestion to engage in or refrain from any investment-related course of action as neither Lord Abbett nor its affiliates 
are undertaking to provide impartial investment advice, act as an impartial adviser, or give advice in a fiduciary capacity. If you are an 
individual retirement investor, contact your financial advisor or other fiduciary about whether any given investment idea, strategy, 
product or service may be appropriate for your circumstances.

Glossary of Terms

Asset-backed Security (ABS) is a financial security backed by a loan, lease, or receivables against assets other than real estate and 
mortgage-backed securities. For investors, asset-backed securities are an alternative to investing in corporate debt.

Commercial Mortgage-Backed Security (CMBS) is a type of mortgage-backed security that is secured by the loan on a commercial 
property. A CMBS can provide liquidity to real estate investors and to commercial lenders. As with other types of MBS, the increased 
use of CMBS can be attributable to the rapid rise in real estate prices over the years.

Residential Mortgage-Backed Security (RMSB) is a debt obligation that represents claims to the cash flows from pools of mortgage 
loans on residential property. Mortgage loans are purchased from banks, mortgage companies, and other originators and then 
assembled into pools by a governmental, quasi-governmental, or private entity. The entity then issues securities that represent claims 
on the principal and interest payments made by borrowers on the loans in the pool, a process known as securitization.

Collateralized Loan Obligation (CLO) is a special purpose vehicle (SPV) with securitization payments in the form of different tranches. 
Financial institutions back this security with receivables from loans.  CLOs are the same as collateralized mortgage obligations (CMOs) 
except for the assets securing the obligation. CLOs allow banks to reduce regulatory capital requirements by selling large portions of 
their commercial loan portfolios to international markets, reducing the risks associated with lending.

Pension & Investments Best Places to Work
To participate in the ranking process, a firm had to have at least 20 employees in the U.S., have at least $100 million of discretionary 
assets under management or advisement and be in business for at least one year. Once eligibility was determined, the ranking was 
determined using a two-part process. In part one, the employer completed a questionnaire about the firm’s policies, practices, 
benefits, and demographics. In part two, employees were emailed an engagement and satisfaction survey that consisted of 78 
statements. Employees were asked to respond on a 1-to-5 scale of “Disagree Strongly” to “Agree Strongly.” Two questions also were 
asked: what the firm did to make it a place where people wanted to work, and things the company could do to increase employee 
satisfaction and productivity. Employee responses accounted for 75% of the total company score, with the employer responses 
making up the remaining 25%. 

Great Place to Work CertificationTM

Great Place to Work® CertificationTM is the most definitive employer-of-choice recognition that companies aspire to achieve. It is the 
only recognition based entirely on what employees report about their workplace experience—specifically, how consistently they 
experience a high-trust workplace. Great Place to Work certification is recognized worldwide by employees and employers alike and is 
the global benchmark for identifying and recognizing outstanding employee experience. Each year, more than 10,000 companies 
across 60 countries apply to get Great Place to Work-Certified.

Human Rights Campaign Foundation’s 2021 Corporate Equality Index (CEI)

As the national benchmarking tool measuring policies, practices, and benefits pertinent to lesbian, gay, bisexual, transgender, and 
queer (LGBTQ) employees, the Human Rights Campaign Foundation’s Corporate Equality Index is a driving force for LGBTQ workplace 
inclusion. The CEI rates employees providing these crucial protections to over 18 million U.S. workers and an additional 17 million 
abroad. Companies rated in the CEI include Fortune magazine’s 500 largest publicly traded businesses, American Lawyer magazine’s 
top 200 revenue-grossing law firms (AmLaw 200), and hundreds of publicly and privately held mid- to large-sized businesses. The CEI 
rates companies on detailed criteria falling under four central pillars: Non-discrimination policies across business entities; Equitable 
benefits for LGBTQ workers and their families; Supporting an inclusive culture; and Corporate social responsibility. Lord Abbett’s efforts 
in satisfying all the CEI’s criteria earned a 100 percent ranking and the designation is one of the Best Places to Work for LGBTQ 
Equality.
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